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Message from the
Board of Education
On behalf of the Prairie Valley Board of Education, I am pleased to present
our 2016-2017 Community Report.
2016-2017 was a year of change, beginning in October 2016 with the election
of a new Board of Education. We thanked Sandi Urban-Hall, Kent Esplin,
Deanna Fjestad and Jay Jenkins for their service and welcomed Verne Barber,
Marlene Blatter, Jeffrey Baran and Denise Couture to the Board, joining
returning members Bert deGooijer, Frank Thauberger, Kenton Emery,
Rachel Sangwais, Terry Berglund, Judy Bradley and me.
Janet Kotylak,
Board Chair

During the
governance review
process, the public
spoke loud and
clear – people have
confidence in locally
elected boards of
education.

Quickly thereafter, the Minister of Education announced a review of
governance in the Pre-K to 12 education sector. The resulting repot offered
four options for change: a provincial option, a regional option and two
school division options. In December 2016, a six person Educational
Governance Advisory Panel was formed to consult with the education
sector and the public.
During the governance review process, the public spoke loud and clear –
people have confidence in locally elected boards of education, do not believe
school division boundaries and structures should change, and want the
education sector to focus its energy and efforts on student achievement.
Prairie Valley residents made their voices heard – we are about 5 per cent of
the provincial enrolment but our residents made up 12 per cent of the on-line
feedback. We are very grateful for that support. School Community Councils
(SCCs) and residents expressed their support for rural education and SCC
members from White City, Lumsden and Kipling joined the Board for
our presentation to the Educational Governance Advisory Panel.
The Government’s response in March 2017 retained elected boards of
education, included no further forced school division amalgamations or
major boundary changes and committed to improving engagement with First
Nations and Métis residents. At the same time, Government reduced school
board governance funding by more than one-third and changed The Education
Act to increase Government oversight and control over school boards and
move parts of the Act to regulations. By year-end, Education Governance
Renewal work was continuing on school division organizational design,
structural governance and purchasing.

Seated: Marlene Blatter, Bert de Gooijer (Vice-Chair), Janet Kotylak (Chair), Verne Barber, Terry Berglund
Standing: Rachel Sangwais, Frank Thauberger, Jeffery Baran, Denise Couture, Judy Bradley

While there were many

Prairie Valley School Division’s strategic plan provides a
unifying framework for our work, from the boardroom
to the classroom. The accomplishments of our
students and staff are detailed in this report and in the
supplementary detail posted on our website. The Board
also dedicated effort and energy to our own work plan
and commitments in our governance role. Working
within the Division’s strategic plan, at the start of the
year we identified several priorities for direct action by
the Board of Education in our leadership. The framework
below illustrates these priorities:

challenges on the provincial
scene last year, Prairie Valley
School Division stayed true
to its 2016-2017 strategic
plan and delivered on its
commitments to continue
improving opportunities and
achievement for students.

High Performance

Celebrate and Promote

First Nations
and Métis
Education

Planning in
the East-West
Corridor

Government
Relations

Funding
Issues

Communicate
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We are proud to now report back on our results.

Working collaboratively to help close the gaps
in First Nations and Métis (FNM) education.
Self-declared FNM students comprise 16 per cent of
enrolments in Prairie Valley schools and are a key area
of focus in the strategic plan update and the Education
Sector Strategic Plan (ESSP). In 2016-2017, the
Board will continue to engage First Nation and Métis
governance bodies to build partnerships in support
of student learning and well-being.

•	
In 2016-2017, the Board initiated meetings with
the Touchwood Agency Tribal Council and the
Yorkton Tribal Council. A meeting with the File
Hills Qu’Appelle Tribal Council was in the planning
stages at year-end. We are committed to working
collaboratively at the governance level to help
close the achievement gaps in FNM education.
In discussions with area First Nations, we are
focusing on ways to work together to help close the
achievement gaps for students. From a governance
perspective, approaches could include formal
partnering opportunities and/or informal ways to
increase the influence of First Nations partners and
communities at the Board and school levels.
This work will remain a top priority for the Board
over the coming years and we look forward to
reporting on progress again next year.

Planning for growth and change along the eastwest corridor (from the Lumsden, Grand Coulee
and Pense areas to the west of the City of Regina to
Highway 1 on the east side, encompassing Emerald
Park, White City, Pilot Butte, Kronau, Edenwold,
McLean, St. Joseph’s and the Hamlet of Lajord).
These areas account for more than 40 per cent of
students within Prairie Valley School Division and will
continue to experience changing demographics and
infrastructure needs over the coming years. The Board
will focus on ensuring that our programming, extracurricular offerings and school facilities are relevant
and current for the students and communities we serve.
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The subdivision 9 board member, Director of
•	
Education and staff met with the SCC and parents
from the White City/Emerald Park area to provide
an update on progress in planning for a new high
school in the area. Unfortunately, this project was
not included in the Ministry of Education’s 2017
top ten list of future school projects. However,
this project remains as our top major capital priority
and we are committed to continued efforts to move
the project forward.
•	
Board members stayed connected with SCCs in the
east-west corridor.
•	
Following up on a commitment in the spring, senior
staff met with administrative staff from the White
Butte Planning Region in early fall 2017 to share
demographic and planning information.

The Board greatly values the
opportunity for regular discussions
with provincial elected officials.

Encouraging productive and harmonious
government relations with First Nations, municipal,
provincial and federal governments. Schools are most
successful when parents, schools, communities and
governments work together. In 2016-2017, the Board
will continue to initiate conversations with all levels
of government and in particular, regular contact with
municipal representatives to work on shared priorities.

The full Board met with the Minister of Education and
•	
area Members in the Legislative Assembly (MLAs)
early in the year to discuss education governance,
the provincial funding review, the final Task Force on
Teacher Time report and the local improvement levy
as well as to update provincial elected officials on
progress in Prairie Valley School Division. The Board
also met with the Opposition Education Critic to
review these same issues. The Board greatly values
the opportunity for regular discussions with provincial
elected officials.

•	
Individual Board members met with area MLAs and
the Opposition Education Critic again in the spring
to discuss Bill 63, The Education Amendment Act,
which proposed significant changes to the legislative
framework within which boards of education operate.

Addressing funding issues to promote equitable
opportunities for all students. In 2016-2017,
the Board will be involved in the final stages of the
Provincial Funding Review and will work with the
Ministry of Education, other school divisions, the
Saskatchewan School Boards Association and others
to achieve a more equitable funding system.

•	
The 2017-2018 Provincial Budget marked full
implementation of recommended changes to funding
formulas following a two-year review process. In
March 2015, the Minister of Education announced a
review of the funding allocation formulas, with a focus
on assessing the equity of the current formulas and
addressing any deficiencies. For Prairie Valley School
Division, the key issue with the funding formulas was
appropriate recognition of the costs to serve a widely
dispersed student population. The review process
was detailed, data-driven and done collaboratively
with school divisions. The results included better
recognition of the costs of geographic dispersion, a
more equitable allocation of base instruction funding
and a new formula for transportation services.

We hope that the revised
funding formulas provide the
basis for stability in the Pre-K
to Grade 12 education funding
system in future.

In addition to these four priority areas the Board made
several other, specific commitments.

The Board will engage students, community partners,
parents, SCCs and local governments in a variety of
issues, notably in the development of a new strategic plan
for the period 2017-2021. A new, multi-year plan will offer
an opportunity to look back at our progress, assess our
practices and chart a new course for the future. SCCs
will be an important part of this work.
Throughout the year, we will make deliberate efforts
to bring the perspectives and views of SCCs to our
work at the board table.

In January 2017, the Board initiated a special meeting
•	
of SCCs to discuss the Education Governance Review
underway at the time. The session provided an
opportunity to share information, answer questions
and provide information about how to access
Government’s consultation mechanisms.
In the spring, each Board member facilitated focused
•	
conversations with SCCs to obtain input in the School
Division’s new strategic plan for the period 2017-2021.
SCCs told us they value non-curricular aspects of a
well-rounded education such as: life skills, real-world
experiences, citizenship, career preparation, student
social-emotional and mental health, facility and grounds
modernization and maintenance, and a continued focus
on welcoming diversity. Each of these priorities is
included within the 2017-2021 Strategic Plan.

Prairie Valley School Division’s annual meeting of electors for the
2015-2016 school year was held at Lumsden Elementary School.
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In May 2017, the Board held its annual SCC-Board
•	
regional meetings to provide an opportunity for
SCC engagement, followed by a parent information
night on cyber-bullying presented by an educational
technology and media expert from the University
of Regina.

In 2016-2017, we will take time to celebrate and
promote Prairie Valley School Division.

Each month, the first item on the Board’s meeting
•	
agenda is Celebrate!, a compilation of the
achievements of our students and staff. In 20162017, the Board extended the electronic distribution
list for Celebrate! to include all parents.
•	
In fall 2016, the School Division distributed
informational pamphlets to municipal offices and
other community services that provide information
about the local school, educational programming
offered and community partnerships.

The Board of Education will support high performance
at the Board table and across our system. In 20162017, the Board will continue to publicly demonstrate
strong governance practices by managing board
business effectively, working professionally with the
Director of Education and staff, holding an annual
meeting of electors, meeting and exceeding standards
of accountability and reaching out to students, SCCs,
community members, First Nations governments and
local governments. In all facets of our work, we will
continue open and transparent communication.

Throughout the year, the Board of Education attended reporting
sessions lead by administration, called a “wall walk”, to review
Prairie Valley School Division’s visibility wall, which displays
system results that show whether we are on plan, behind or
ahead, what our key challenges are, and how we address them.

2
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The Board carefully and rigorously monitored
•	
developments within the Division through quarterly
reports in the areas of finance, student achievement,
facilities, transportation, human resources and
workplace safety, and added information technology
and school operations to its monitoring agenda. In
addition, the Board participated in quarterly wall
walks with staff to monitor real-time progress in each
of these areas and to hear directly from staff about
the challenges and successes they are encountering.

•	
The Board held a First Nations and Métis Student
Senate, a High School Student Senate and a Middle
Years Student Senate to hear directly from students
about issues that are important to them.

The Audit and Risk Management Committee was
•	
active, overseeing two internal audits each year
and taking a broad perspective on risk that extends
beyond financial matters and includes, for example,
technology security and internal process audits. The
audit committee and the full Board engaged directly
with the appointed auditor and Provincial Auditor
representative. The Committee reviewed each semiannual report of the Provincial Auditor to stay current
with issues in the broader public sector.

•	
The Board posted quarterly public accounts on the
website with additional details beyond the required
information about Board member activities and
remuneration.

•	
The Board held an Annual Meeting of Electors
at Lumsden Elementary School in January 2017,
preceded by an appreciation supper for SCCs. The
meeting was also streamed on our website to make
it more accessible to residents across the Division.
•	
Board members attended 273 school‐based events,
up from 261 in 2015‐2016, including SCC meetings,
graduations, plays, concerts, Education Week
activities, heritage fairs and other activities. Board
members attended at least one meeting of each
SCC in the school division.

The Board heard various parent appeals relating
•	
to transportation services. While these decisions
can be difficult, in all cases the Board carefully
considered the policy and the specific circumstances
of the families.

•	
The Board sent out Board Notes to all SCCs and
other stakeholders after each meeting, added parents
to the distribution list for Celebrate!, our monthly
compilation of activities within the School Division
and prepared two issues of InTouch, a newsletter
to all residents of the school division.

Looking back on the four-year
period covered by the plan,
student achievement in reading,
math and graduation rates show
sustained improvement, facilities
and technology infrastructure are
improved, bus services are safe
and increasingly efficient and our
financial position is stable.
During the 2016-2017 year, the structure of the Board of
Education changed. When subdivision 10 became vacant
in late January 2017, other Board members covered off
subdivision and SCC duties on an interim basis. Having
managed this way for several months, and confident
in our ability to continue providing high quality public
representation while achieving governance savings,
the Board asked the Minister of Education to eliminate
subdivision 10 by merging it with subdivision 2. To
ensure equitable representation, the Board also asked

to move the Edenwold attendance area from subdivision
2 into subdivision 9. This had the advantage of aligning
Edenwold School with its associated elementary and
high schools. The changes were approved in June,
bringing the number of subdivisions and board members
from 11 to 10.

Our value lies in the close
connection between board
members and the public
we serve.
With this community report, we close off the 2013-2017
Strategic Plan for Prairie Valley School Division. Looking
back on the four-year period covered by the plan, student
achievement in reading, math and graduation rates
show sustained improvement, facilities and technology
infrastructure are improved, bus services are safe and
increasingly efficient and our financial position is stable.
The provincial education governance review over the
past year was challenging but it provided us with an
opportunity to reflect on the role of elected boards
of education. Our value lies in the close connection
between board members and the public we serve. As
a Board, we represent the voice of the public in public
education, ensuring that decisions reflect parent and
community priorities. We commit to continuing to seek
ways to hear your voices and bring those views to the
Board table every month.
Thank you to our students, teachers and administrators,
support staff, SCC members, parents, community
members and partners in education. Your passion
and dedication inspires us!

Sincerely,

Janet Kotylak
Board Chair
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Message from the
Director of Education
I am proud to present the 2016-2017 Community Report for Prairie Valley
School Division, the fourth and final annual report on our 2013-2017
Strategic Plan.
Each year, we prepare and publish this document as evidence of our efforts
in delivering on the strategic plan update that we release every fall. As you
will see in this report, our academic performance results again were strong:

Ben J. Grebinski,
Director of Education/CEO

As you will see
in this report,
our academic
performance
results again
were strong.

•	In reading, 75 per cent of Grades 1 to 8 students were at or above grade
level, up from 73 per cent last year and meeting the ESSP target for June
2018. All cohorts showed improvement in reading. In math, 86 per cent
of Grades 2 to 9 students were at or above grade level, up from 84 per
cent last year.
•	There is no doubt we have more to do to close the achievement gap for
self-declared FNM students, who remain well below those of the overall
student population. However, progress is evident – nine of 11 FNM
cohorts showed improvement in reading over last year and notably, the
Grade 2 FNM student cohort reading at or above grade level increased by
22 percentage points.
•	Student attendance increased to 92 per cent as a result of targeted
attendance actions at several schools.
•	Graduation rates (three years) are up slightly to 86 per cent compared to
76 per cent for the province as a whole, while FNM graduation rates are
down slightly to 54 per cent compared to 43 per cent for the province.
Facility and technology services demonstrated improvements again in 20162017, meeting almost all targets. Transportation service results were also
strong, ensuring students arrive at school safely and ready to learn. Days lost
to employee injuries and sick leave are lower, an encouraging trend.
Financial results show a $627K deficit, which is our first deficit in ten years,
but a significant improvement compared to the $1.6M deficit estimated
in the 2016-2017 Budget. I am pleased to report that in 2016-2017, Prairie
Valley School Division again received a clean audit opinion.

While we are very proud of our performance results, not
everything that counts can be counted! As I look back on
2016-2017, I am inspired by the many acts of humanity
from our students and staff. Among them:
•	Orange everywhere! Staff and students from
across the school division dressed in orange shirts
on September 30 to remember the children who
survived the residential school experience and
those who did not. This was one of many acts of
reconciliation during the year.
•	Pink everywhere! Students and staff dressed in pink
to put a stop to bullying in February for the Canadian
Red Cross Pink Day and in April for the International
Day of Pink.

As I look back on 20162017, I am inspired
by the many acts of
humanity from our
students and staff.

•	Presented the first Elliott Humanitarian Awards
at Robert Southey and Greenall High schools,
sponsored by the Elliott family in memory of Glenda
and Gerald Elliott who contributed so much to
children and youth over their careers as educators.
•	The words of a Pre-K/Kindergarten teacher who loves
her job because, “each day brings variety and the
incredible opportunity to see the world again through
the eyes of a child.“

Together, we are strong.
The 2016-2017 year was full of challenge and change
for the education sector in Saskatchewan. Thank you
to staff for persevering and maintaining focus on the
almost 8,500 students who rely on you every day. Thank
you to the Board of Education for supporting me and all
staff in our work for students. We will continue to know
every student by name, by need because every child is
important. Together, we are strong.

Sincerely,
•	Students (with help from adults) collected socks,
refurbished computers, played volleyball at midnight,
challenged staff to a charity hockey game, filled a
kindness tree with leaves and more to make their
schools, communities, province and the world a
better place.

Ben J. Grebinski
Director of Education/CEO

•	Students thanked their bus drivers with cupcakes,
t-shirts, goodie bags, high fives and cheers.
•	Trades and Skills Construction Apprenticeship
Program students helped to present a family with
a brand new home.
•	Students demonstrated their citizenship and
character by organizing Students Against Drunk
Driving chapters, participating in Student Vote and
honouring those who served their country, including
those at Vimy Ridge 100 years ago.

The Grade 5/6 class at James Hamblin School participated in Random
Acts of Kindness. The students created a special treat for the members
of the Indian Head RCMP detachment. Constable Case visited the class
to pick up special bookmarks and M&M treats.
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Introduction

About Us
Prairie Valley is unique in that it is entirely rural, consisting of towns,
villages, resort villages and rural municipalities, with no urban centre.
Our geography greatly impacts our service delivery models and cost
structures. The Division, located in Treaty 4 Territory, is located in
southeastern Saskatchewan and encompasses 27,000 square kilometers.

This is the fourth and final report on the 2013-2017 Strategic Plan.

The foundation for Prairie Valley School Division’s
2013-2017 Strategic Plan is the ESSP, which began
in 2014 through a consultative process involving the
Ministry of Education, directors of education in all 28
school divisions and First Nations education partners.
The ESSP includes short-term priorities and longer-term
outcomes that represent the most important areas of
focus for Saskatchewan’s Pre-K to Grade 12 sector
as a whole, including reading, writing, math, and early
learning and graduation rates.
In addition, the 2013-2017 Strategic Plan includes
nine division-specific outcomes that speak directly
to priorities unique to our schools such as student
attendance, attitude and behaviour, extra-curricular
opportunities and human resources, transportation,
finance, facilities and technology support services.

Our reports speak to each and every commitment we
made and target we set, whether we achieved what
we intended, exceeded expectations or did not meet
expectations. In addition to its value from a public
accountability perspective, we actively use the results
data to continually improve our organization and services
to students.

Prairie Valley
School Division
No. 208

While we did not achieve every target we set, progress
is evident. Looking back on the four-year period covered
by the plan, student achievement in reading, math and
graduation rates show sustained improvement, facilities
and technology infrastructure are improved, bus services
are safe and increasingly efficient and our financial
position is stable.
For information about our plans for the next four years,
see our 2017-2021 Strategic Plan, available on our
website at www.pvsd.ca under Plans and Reports.

While we did not achieve every
target we set, progress is evident.

While the outcomes, measures and targets in the
plan stayed largely constant over the four-year period
covered by the plan, we prepared annual strategic plan
updates with current year actions and targets and an
accompanying budget update, followed by a community
report at year-end.
While a strategic plan articulates what the organization
intends to do, our community report explains what
we actually did. It includes performance measures
that track progress toward each outcome along with
results for Prairie Valley and, where available, for the
education sector. This document provides an overview
of performance results; full details are available on our
website at www.pvsd.ca under Plans and Reports in
the 2016-2017 Community Report – Supplementary
Information.
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Four strategic plans were developed in this series

Prairie Valley is a rural school division on Treaty 4
Territory with 39 schools located in 32 communities,
spanning a geographic area from Regina Beach and
Bethune to the west, Kelliher and Lipton to the north,
Milestone, Sedley and Montmartre to the south and
Whitewood and Kennedy-Langbank to the east. There
are two Hutterite Colony schools in the Division: Arm
River and Lajord.

Fifteen First Nations are within, or are in close
proximity to the Division: Piapot, Muscowpetung,
Pasqua, Standing Buffalo, Little Black Bear, Okanese,
Star Blanket, Peepeekisis, Muskowekwan, Carrythe-Kettle, Sakimay, Cowessess, Kahkewistahaw,
Ochapowace and Pheasant Rump.
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Governance Structure

Enrolment Trends 2012-2021
As of September 30
9000
8000

Prairie Valley School Division is governed by a 10 member elected Board of Education. The Education Act, 1995 gives
the Board of Education the authority to “administer and manage the educational affairs of the school division” and to
“exercise general supervision and control over the schools in the school division”.

7000
6000

The Division is organized into 10 subdivisions for the purpose of elections, but once elected, the members of the
Board of Education represent all students in the Division and are committed to providing the very best education
possible for each and every student. A map showing the subdivisions is on page 11. Elections for the Board of
Education were held in October 2016 and the term of office is four years.

5000
4000

2012

2013

2014

2015

2016

2017

2018

2019

2020

2021

Board of Education members as of August 31, 2017 were:
September 30 in-school Enrolment
Actual

Projected

2012

2013

2014

2015

2016

2017

2018

2019

2020

2021

8134

8089

8136

8205

8342

8408

8429

8456

8427

8450

Self Declared First Nations & Métis					
2012

2013

2014

2015

2016

2017

1300

1336

1339

1374

1378

1373

English as an Additional Language					
2012

2013

2014

2015

2016

2017

156

155

171

171

195

232

Subdivision 1

Subdivision 2

Subdivision 3

Subdivision 4

Subdivision 5

Bert de Gooijer
(Vice Chair)

Verne Barber

Marlene Blatter

Jeffrey Baran

Denise Couture

Subdivision 6

Subdivision 7

Subdivision 8

Subdivision 9

Subdivision 11

Terry Berglund

Janet Kotylak (Chair)

Judy Bradley

Frank Thauberger

Rachel Sangwais

Home-Based					
2012

2013

2014

2015

2016

2017

119

106

110

113

140

143

Sixteen per cent of Prairie Valley School Division’s
student population self-declared as First Nation or
Métis (FNM), which is 1,373 students. This number has
remained relatively consistent in the past few years,
ranging from 1,300 in 2012 to 1,378 in 2016.
The distribution of self-declared FNM students varies
considerably from school to school, from 80 per cent at
Balcarres Community School, 62 per cent at Bert Fox
Community High School, 61 per cent at Fort Qu’Appelle
Elementary School and 45 per cent at Kelliher School, to
3 per cent or less at Clive Draycott (Bethune), Emerald
Ridge (White City), Lumsden Elementary, McLean,
Robert Southey (Southey) and South Shore (Regina
Beach) schools.
Nearly 500 students who attend Prairie Valley schools
reside on First Nations land, representing 5.9 per cent
of students.
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The number of English as an additional language students
(EAL) has increased from 156 in 2012 to 232 in 2017.
The 232 EAL students represent 2.8 per cent of Prairie
Valley’s in-school population.
Prairie Valley School Division supports an additional 143
home-based students. This total, added to the 8,408
students attending Prairie Valley schools, represents a
grand total of 8,552 students.
The Division uses long-term enrolment projections and
demographic information to estimate the students who
will be attending Prairie Valley schools in order to develop
sustainable programs, infrastructure and transportation
services. Enrolments in 2016-2017 increased slightly over
the previous year and are expected to increase marginally
in the future.



For an explanation of changes to the governance structure in 2016-2017, please see page 7.
Prairie Valley School Division has 36 SCCs, serving all 39 schools in the Division. SCCs are elected, school-level
advisory bodies that facilitate community and parent participation in schools. Board members work to connect
closely to SCCs, providing opportunities for annual Board-SCC engagement and attending SCC events and meetings.

Note: Enrolment projections change on a regular basis.
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Organizational Structure

Staff Composition
The day-to-day work of running the Division involves a group effort, but
as our more than 1,100 staff members go about their work, they do so
with a common purpose – providing the best educational opportunities
possible for students, focusing on Every Student by Name, by Need.

Director of Education, Ben J. Grebinski, is the Chief Executive Officer of the Division and reports to the elected
Board. The Director of Education/CEO is responsible for the administration of the Division, supported by
a Deputy Director of Instruction and School Operations and a Deputy Director responsible for Division Services.
The organizational structure as of August 31, 2017 is shown below:

Board of Education (10 Trustees)
Subdivision 1
Bert de Gooijer (Vice-Chair)

Subdivision 2
Verne Barber

Subdivision 3
Marlene Blatter

Subdivision 4
Jeffrey Baran

Subdivision 5
Denise Couture

Subdivision 6
Terry Berglund

Director of
Education/CEO
Ben J. Grebinski

Subdivision 7
Janet Kotylak (Chair)

Superintendent
of Education
-School
Operations

Superintendent
of Education
-School
Operations

Superintendent
of Education
-School
Operations

School-Based Administrators

Teachers

Support Staff

Subdivision 9
Frank Thauberger

Subdivision 11
Rachel Sangwais

Executive
Assistant/
Office
Manager

Deputy Director
Instruction and
School Operations
Mike Embury (Interim)

Curriculum
Coordinators

Subdivision 8
Judy Bradley

Deputy Director
Division Services/
CFO
Naomi Mellor

Superintendent
of Education
-Learning
Supports

Supervisor of
Assesment &
Data Systems

Learning Support
Coordinators

Supervisor of
Human
Resources

Staffing
Coordinators

Manager of
Communications

Supervisor of
Finance

Supervisor of
Transportation

Supervisor of
Communication
Information &
Technology

Superintendent
of Project
Management

Manager of
Accounting &
Payroll

Manager of
Transportation
Operations

Manager of
Technology
Infrastructure

Manager of
Facility
Operations

Itinerant Specialists

Manager of
Fleet Services

About half of our employees are teachers and the other
half represent a wide range of occupations including
educational assistants, clerical staff, social workers,
psychologists, information technology specialists,
caretakers, bus drivers, mechanics, accountants and
other staff.

Employee groups:
- 	Teaching staff are represented by the Saskatchewan
Teachers’ Federation and the Prairie Valley Teachers’
Association
- 	School-based support staff are represented by CUPE
Local 5252 or are non-unionized (referred to as
conditions of employment staff)
- 	Managers, supervisors, superintendents and other
senior staff are out of scope

Manager of
Caretaking
Services

Classroom Teachers (511 FTE)

Principals and Vice -Principals (40 FTE)

5%

45%

25

%

22

%

3%

Prairie Valley recognized retirees along with other staff members at the 2016
Service Awards dinner.

School-Based Support Professionals (255 FTE)
includes educational assistants, administrative
assistants and library assistants
Itinerant School-Based Professionals (284 FTE)
includes curriculum consultants, psychologists,
speech-language pathologists, social workers,
occupational therapists, curriculum/learning supports
coordinators, computer technicians, facility
maintenance workers, caretakers and bus drivers

Total number of full-time equivalents (FTE) is 1,142

Did you know?
We were delighted that Prairie Valley School Division’s Bev Bjornson-Kowalchuk, principal at Emerald Ridge
Elementary School, was among an elite group of Canada’s Outstanding Principals last year! To encourage
recognition of our many outstanding staff members, we created an inventory of employee recognition awards
last year, posted on InSite, for use by staff members and SCCs.
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Administration (58 FTE)
includes Director of Education/CEO, deputy
directors, superintendents, supervisors, managers,
central library technicians, finance, human
resources, information technology, transportation
and office assistants
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Education Sector Strategic Plan
Priorities

Identify and implement high impact strategies for supporting student engagement,
retention and graduation.
Planned Actions

•	Presented to First Nations partners from Okanese First Nation and
Sakimay First Nations on accessing school supports and services
as well as other mental health supports.
• Provided Fun Friends training and in-class support in 12 schools.
•	14 schools distributed parent information packages that included
mental health support contacts, warning signs for parents and tips
on supporting children.
•	Drafted a CSCH substance abuse and mental health plan to guide
continuing work in 2017-2018.

Identify and implement high impact strategies for supporting student engagement,
retention and graduation.
Planned Actions

Actual Results

Focus effort and expertise on all aspects of
student wellness – physical, mental, social
and emotional – led by a new health and
wellness consultant and members of the
learning supports team.
•	Diversity – build on work started last year,
supporting gay-straight alliances (GSAs)
in more schools through fYrefly and other
supportive programming and focusing on
middle years students.

•	Anti-bullying – celebrate Day
of Pink.

•	Mental health – build on last year’s efforts,
developing a communication plan to
make students, parents/guardians and
teachers aware of mental health issues
and the supports available.

Actual Results

• 	Implemented a Comprehensive School Community Health (CSCH)
approach to creating inclusive learning environments in all schools,
including a gender and sexual diversity (GSD) leadership team.
This plan aligns with the provincial framework that the Ministry of
Education has adopted to promote the health and well-being of all
students. CSCH takes a system approach to high quality teaching
and learning, healthy physical and social environments, effective
policy and administrative procedures and family and community
engagement. In 2016-2017, nine schools had functioning GSAs
and 14 schools were in the exploration/consideration phase.
• Delivered 30 professional development sessions.
•	Partnered with fYrefly to deliver presentations to students in
multiple schools, including Cupar, Vibank, South Shore and
Clive Draycott.
•	All 39 schools participated in anti-bullying activities. In addition,
students from six schools participated in the Government of
Saskatchewan’s fourth Student First Anti-Bullying Forum entitled
Our School Includes Everyone.
•	Created a continuum of provincial mental health education
curriculum outcomes and incorporated mental health discussions
into all GSD presentations.
•	Delivered presentations to 22 school communities to address
issues in mental health, substance use, diversity and traumatic
grief, and to offer parents strategies to help their children cope
with anxiety, depression and peer relationship issues.

•	Drug prevention – develop a systemwide drug prevention strategy
in schools.

•	Developed a substance abuse survey that identified resources and
supports being accessed and challenges in each school.
•	Sent information to all communities about substance abuse and
signs and symptoms of use.
•	Implemented a more robust substance abuse presentation to
complement the Drug Class presentations for all Grade 8 to 12
students (29 schools). The presentations focused on the risks
associated with substance use, consequences of addiction and
resources for support.
•	Shared a continuum of provincial substance abuse prevention
curriculum outcomes.

•	Put academic awards in place in all
high school subject areas in all schools
to acknowledge and celebrate student
achievement.

•	Work is in progress but not yet complete. In some cases, schools
continue to provide broad English language arts, mathematics or
arts education awards rather than course-specific awards. Work
will continue in 2017-2018.

Monitor and support students in their
progression into, through and out of
high school.
•	Grade 8 – provide a variety of transition
and orientation activities throughout the
year to students from associate schools
to ease the transition from elementary
grades and to ensure students and
parents/guardians are informed about,
and prepared for, high schools life.

•	All high schools provided transition activities for students moving
into the school from an elementary associate school.
•	Most K to Grade 12 schools provided transitioning activities to
Grade 8 students moving into Grade 9 with activities such as grade
tours, classroom presentations on life in high school, orientations
to high school expectations and student and parent presentations.

Continued on next page...
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Identify and implement high impact strategies for supporting student engagement,
retention and graduation.

Identify and implement high impact strategies for supporting student engagement,
retention and graduation.

Planned Actions

Actual Results

Planned Actions

Actual Results

•	Grade 9 – communicate with students
and parents/guardians about credit
requirements, compulsory and elective
courses.

•	Ten of 11 K to Grade 12 schools and all seven high schools provided
classroom visits and evening presentations on high school life,
expectations and the credit system, as well as in-depth information
on various programming pathways and options to support student
interest and success in high school.

Ensure that each school has a system to
connect each student with a significant adult.

•	Grades 10 and 11 – monitor credit
attainment and ensure students will be
eligible to graduate by the start of their
Grade 12 year.

•	Implemented, monitored and followed up on end-of-semester
credit-attainment reports for Grade 10 to 12 students and identified
students who failed courses and/or achieved less than four credits.
•	Used credit recovery and extension where appropriate. In first
semester, there were 67 successful credit recoveries (of 99
attempts) and 12 credit extensions, providing additional time
in the second semester for students to achieve the credits.
In second semester, there were 16 successful credit recoveries
(of 18 attempts).

•	Eleven of 39 schools implemented a system to support students
requiring yellow and red level interventions.
-	Seven K to Grade 12 schools and four high schools have a
mechanism to connect identified students to an adult through
Mentor a Student, Student Connect and homerooms. An
example is Bert Fox Community High School’s Core 24, which
connects Grade 12 students to teachers to monitor attainment
of the 24 credits required for graduation; more grades will be
added next year.
•	Remaining work on this initiative was not completed and will be a
priority area of focus in 2017-2018.

•	Grade 12 – monitor students on track to
graduate on a monthly basis through the
year, ensure interventions, if needed, are in
place in a timely way and meet with every
student to develop a post-secondary plan
and complete an exit interview.

•	Implemented, monitored and followed up on Grade 12 student
progress on a quarterly basis.
• See above for credit attainment monitoring.

•	Develop a Division-wide system to
augment credit attainment at the Grade 10
and 11 levels.

•	Began to develop a division-wide framework for student success
and achievement to be introduced in 2017-2018 and fully
implemented in 2018-2019.

Develop, implement and monitor a systemwide protocol on student attendance
management that includes communication
to and involvement of students and parents/
guardians to support consistently high rates
of attendance in all schools.

•	Began to develop a division-wide attendance framework for
implementation in 2017-2018.

Develop a system-wide roll-out strategy for
student Bring Your Own Technology (BYOT)
including professional development for
teachers, a strong curriculum connection/
instructional component led by subjectarea consultants, access to technology for
students who do not have their own devices
and clear communication to students and
parents/guardians on BYOT guidelines.

•	Held a BYOT professional development and training session in
October 2016 and identified a catalyst teacher in 33 of 39 schools.
We surveyed catalyst teachers at the end of the year to gather their
perceptions as to progress.
•	Remaining work on this initiative was not completed and will be a
priority area of focus in 2017-2018.

In partnership with FNM stakeholders, implement the Following Their Voices Initiative.
Planned Actions

Actual Results

•	Bert Fox Community High School will
enter into year two of Following Their
Voices, a sector initiative to improve
instructional practices for engaging First
Nations students. Last year, a cohort of
ten staff members completed in-depth
professional development training and
implemented the Critical Learning Cycle
into their practice to enhance and develop
understanding and strategies to improve
student outcomes. This group of ten staff
will provide leadership and support for
the next cohort of five staff as the schoolwide rollout continues into the 2016-2017
school year.

•	Completed year two implementation of Following Their Voices with
a second cohort of five teachers receiving professional development
and support. The program was again supported by the Ministry of
Education with a half-time teacher facilitator providing direct support
to teachers in classrooms.

•	Collect and analyze data throughout the
school year to measure implementation
and review program annually.

•	Developed and tracked a standard set of performance measures
throughout the school year. Results showed a reduction in negative
behaviour and increased student attendance and retention. At the
end of the school year, the retention rate of the original cohort of high
school students was 83% (184 students out of the 202 students
registered as of September 30, 2016).

Continued on next page...
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2016-2017 Results at a Glance
The Education Sector Strategic Plan Outcomes
Provincial K-12 Education Sector – Level 1

By June 30, 2020, 80% of
students will be at grade
level or above in reading,
writing and math.
• Reading (Grades 1 to 8)
• Reading (Grades 6 to 10)
• Writing
• Math (Grades 3 to 9)1

Prairie Valley School Division – Level 2

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

Short-term

Long-term

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

NA

NA

NA

NA

NA

NA

80% (2020)

73%
76%
NA
81%

74%
72%
NA
79%

76%
76%
NA
82%

73%
76%
NA
84%

75%
76%
53%
86%

83%
83%
NA
86%

76%
77%
75%
71%
72%
72%
67%
76%

72%
72%
71%
78%
77%
73%
70%
78%

73%
71%
79%
76%
79%
73%
77%
79%

65%
68%
74%
78%
76%
75%
70%
82%

71%
71%
74%
74%
82%
77%
76%
77%

72%
70%
75%
80%
85%
80%
80%
75%

76%
78%
75%
71%
70%

73%
73%
76%
77%
69%

72%
78%
81%
77%
73%

69%
78%
82%
75%
75%

75%
72%
81%
79%
75%

83%
83%
83%
83%
83%

NA

NA

NA

NA

Improvement Targets
• Reading
		 - Grade 1
		 - Grade 2
		 - Grade 3
		 - Grade 4
		 - Grade 5
		 - Grade 6
		 - Grade 7
		 - Grade 8

NA
NA
65%
NA
NA
NA
NA
NA

NA
NA
70%
NA
NA
NA
NA
NA

NA
NA
73%
NA
NA
NA
NA
NA

NA
NA
73%
NA
NA
NA
NA
NA

NA
NA
73%
NA
NA
NA
NA
NA

NA
NA
NA
NA
NA
NA
NA
NA

75% (2018)
75% (2018)
75% (2018)
75% (2018)
75% (2018)
75% (2018)
75% (2018)
75% (2018)

NA

NA

NA

NA

NA

NA

75% (2018)

(PVSD source is Fountas & Pinnell
and GB+)

• Reading
		 - Grade 6
		 - Grade 7
		 - Grade 8
		 - Grade 9
		 - Grade 10
(PVSD source is RAD/OCA)

• Writing
		 - Grade 4
		 - Grade 7

NA

NA

NA

NA

NA

NA

75% (2018)

NA
55%
52%

(PVSD source is PVSD common
writing assessment)

1

Note there is not currently a provincial common math assessment. The results shown are for Prairie Valley School Division’s math assessment.
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The Education Sector Strategic Plan Outcomes
Provincial K-12 Education Sector – Level 1

Prairie Valley School Division – Level 2

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

Short-term

Long-term

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

NA

NA

NA

NA

NA

NA

75% (2019)

NA
92%
88%
83%
78%
76%
81%
71%

NA
92%
90%
73%
85%
76%
77%
59%

NA
95%
93%
82%
85%
77%
79%
60%

NA
89%
87%
76%
83%
73%
74%
67%

95%
95%
89%
81%
86%
81%
84%
70%

NA
95%
95%
85%
85%
85%
85%
70%

By June 2020, at least 80%
of students will be at or
above grade level in math.
• Math (number strand)
- Grade 2
		 - Grade 3
		 - Grade 4
		 - Grade 5
		 - Grade 6
		 - Grade 7
		 - Grade 8
		 - Grade 9
(source is PVSD Common Math
Assessment)

Along with performance targets, the 2016-2017 Strategic Plan Update includes a series of action items – the specific steps we
committed to take that will help to achieve the outcomes in our plan. The bullets to the right report on some key actions related to
the reading, writing and math outcome. For a complete report, see our website at www.pvsd.ca under Plans and Reports for
our 2016-2017 Community Report – Supplementary Information.

Did you know?
As of June 2017, 75% of Grades 1-8 students were reading at or above grade level, up from 73% the year
before and meeting the ESSP target for June 2018. All grade cohorts improved.

Did you know?
In 2016-2017, the division completed the three-year purchase of a common comprehensive literacy resource.
Schools now have access to Nelson Literacy in Grades 1 to 9.
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• Held a Saskatchewan Reads professional development day for teachers new to teaching Grades 1 to 3.
•	Held four Saskatchewan Reads for Administrators webinars and developed a Saskatchewan Reads for Administrators
planning guide.
• Provided ongoing professional development for teachers through curriculum consultants.
•	As of June 2017, 75 per cent of Grades 1 to 8 students were reading at or above grade level, up from 73 per cent the year
before and meeting the ESSP target for June 2018. All grade cohorts improved.
- Notably, the Grade 2 FNM cohort of students reading at or above grade level increased by 22 percentage points.
•	Completed the three-year purchase of a common comprehensive literacy resource with the Grade 7 and 8 Nelson Literacy.
Schools now have access to Nelson Literacy in Grades 1 to 9.
•	Implemented a mid-year reading assessment for students in Grades 1 to 3 who were below grade level during the fall
2016 reporting period. The central literacy team then provided support where needed. Next year, we will continue targeted
mid-year assessments and strengthen internal reporting on results.
•	Completed in-services in all schools to clarify the roles of classroom teacher, administrator and learning supports teacher in
the pre-referral process.
•	Delivered and posted on-line sessions for school staff on the following topics: school-year procedures for learning supports,
enhancing writing goals for students with intensive needs, psychological classifications and interventions for students with
intellectual disabilities, gender and sexual diversity, expanding expressions, learning supports question-and-answer session
and anxiety in young adults.
•	Learning supports referral cycle times showed improvement from the 2015-2016 school year. Psychology cycle time
decreased from 7.84 to 7.69 weeks (target = 7 weeks), speech-language pathology from 7.26 to 5.73 weeks (target 4 =
weeks) and occupational therapy from 24.44 to 20.98 weeks (target = 7 weeks).
• Implemented a series of targeted actions in 2016-2017 that contributed to closer monitoring of school operations:
- Greater involvement of superintendents in human resource planning, staff placement and selection.
- Introduced a quarterly report on school operations with comprehensive information on achievement, behaviour,
suspensions and learning supports.
- More closely monitored school-based employee travel, professional development and attendance.
- Involved curriculum consultants in learning improvement plan development and monitoring.
- Completed an initial series of case conferences led by the Director of Education and involving senior staff from all areas
to identify and follow up on challenges and opportunities specific to each school.
- Superintendents attended at least one event at every school.
Developing focused, purposeful and documented school oversight practices will be a priority area of focus in 2017-2018.
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The Education Sector Strategic Plan Outcomes
Provincial K-12 Education Sector – Level 1

Prairie Valley School Division – Level 2

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

Short-term

Long-term

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

37%

40%

40%

41%

43%

NA

65% (2020)

53%

46%

43%

56%

54%

65%

NA
NA
NA

NA
NA
NA

NA
NA
NA

NA
NA
NA

NA
NA
64%

TBD
TBD
TBD

TBD
TBD
TBD

70%
83%
79%

71%
79%
78%

69%
84%
81%

60%
64%
63%

63%
68%
66%

65%
70%
72%

By June 30, 2020,
collaboration between FNM
and non-FNM partners
will result in significant
improvement in FNM
student engagement and
will increase the three-year
graduation rate from 35% in
June 2012 to at least 65%.
Improvement Targets
Achieve an annual increase
of 4 percentage points in
the FNM three-year
graduation rate.
(source is Ministry of Education)

By June 2018, school
divisions will achieve parity
between FNM and nonFNM on the Our SCHOOL
engagement measures.
• FNM Students
• Non FNM Students
• All Students
(source is Tell Them From Me survey
results)

Along with performance targets, the 2016-2017 Strategic Plan Update includes a series of action items – the specific steps we
committed to take that will help to achieve the outcomes in our plan. The bullets to the right report on some key actions related to
the First Nations graduation outcome. For a complete report, see our website at www.pvsd.ca under Plans and Reports for
our 2016-2017 Community Report – Supplementary Information.

Did you know?
In December 2016, the Board hosted a First Nations and Métis Student Senate with 38 students from 17 schools.
Students suggested more:
• First Nations content in instruction
• Indigenous cultural presence in schools and language classes
• Elder involvement in schools
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•	Completed educational needs and performance planning meetings with 11 Bands that send students to Prairie Valley
schools, gathering feedback to inform program planning decisions and student support services. As a result, the integrated
Learning From The Land program was refreshed and will be offered in three schools in 2017-2018, a framework is in
development for high school students to receive a special credit for work done in culture and language learning in their
home communities and a language application will be shared with schools when it is available.
•	Held two FNM advisory council meetings. The first on November 2, 2016 asked for council input into school division
programming and yielded specific suggestions focused on suicide prevention and education, nutrition programs, dual
language signage in schools and using the natural curriculum in classrooms. The second meeting on May 9, 2017 focused
on guided questions seeking input into the new 2017-2021 Strategic Plan.
•	Hosted a FNM student senate on December 2, 2016 at the Treaty Four Governance Centre with 38 students from 17
schools attending. Students suggested more:
- First Nations content in instruction
- Indigenous cultural presence in schools and language classes
- Elder involvement in schools

Prairie Valley School Division • 2016 - 2017 Community Report
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The Education Sector Strategic Plan Outcomes
Provincial K-12 Education Sector – Level 1

Prairie Valley School Division – Level 2

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

Short-term

Long-term

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

75%

75%

75%

75%

76%

81%

85% (2020)

85%

84%

84%

85%

86%

87%

NA

NA

NA

NA

NA

NA

85% (2018)

57%

51%

55%

63%

66%

75%

By June 30, 2020,
Saskatchewan will
achieve an 85% three-year
graduation rate.
Improvement Targets
Achieve an annual increase
of 3 percentage points in
the provincial three-year
graduation rate.
(source is Ministry of Education)

By June 2018, 77% of
students will report high
levels of intellectual
engagement and sense of
belonging as measured by Tell
Them From Me.
(source is Tell Them From Me/Our
SCHOOL survey results)

Along with performance targets, the 2016-2017 Strategic Plan Update includes a series of action items – the specific steps we
committed to take that will help to achieve the outcomes in our plan. The bullets to the right report on some key actions related
to the graduation outcome. For a complete report, see our website at www.pvsd.ca under Plans and Reports for our 2016-2017
Community Report – Supplementary Information.

Prairie Valley celebrated our fifth annual arts gala. The gala featured a celebration
of Canada’s 150th birthday through student artwork and music, dance and drama
performances that included Canadian themes, composers, authors or artists in
honour of our country’s milestone. Pictured are students from the Emerald Ridge
Elementary School dance group performing “O Canada” remix.
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• Schools monitored graduation eligibility regularly throughout the school year, providing interventions where necessary.
•	Superintendents monitored student progress toward graduation closely, reporting on graduation eligibility quarterly and
following up with each school.
•	519 of 566 Grade 12 students who were eligible to graduate at the start of the school year graduated in June 2017,
a 92 per cent graduation success rate, consistent with previous years.
•	Nine of 18 schools showed improvement in their one-year graduation rates as compared to the previous year and four
schools graduated 100 per cent of their Grade 12 students.

Education Centre staff celebrated National Aboriginal Day on June 21 with a
presentation about what a Treaty person means from honoured guest Lifespeaker
Noel Starblanket and with a round dance led by First Nations and Métis Education
Coordinator, Reila Bird, accompanied by singer/drummer Andy Bellegarde.
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The Education Sector Strategic Plan Outcomes
Provincial K-12 Education Sector – Level 1

Prairie Valley School Division – Level 2

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

Short-term

Long-term

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

NA

NA

NA

NA

NA

$5M

TBD

By August 31, 2020,
implement a sectorwide approach to find
efficiencies and increase
value-add in order for the
sector to be responsive to
the challenges of student
needs.
Improvement Targets
By August 31, 2017 an
accumulated savings of $5
million will be achieved.
Prairie Valley School Division:
• One-time savings
• Ongoing savings

• Cumulative total savings

$250K
917K
1.17M

$32K
387K
419K

$136K
523K
659K

$1,003K
748K
1,751K

$1,650K
367K
2,017K

$1,200K
646K
1,846K

$1.17M

$2.5M

$4.47M

$8.04M

$12.64M

$17.43M

(source is PVSD internal tracking)

Along with performance targets, the 2016-2017 Strategic Plan Update includes a series of action items – the specific steps we
committed to take that will help to achieve the outcomes in our plan. The bullets to the right provide a report on some key actions
related to the efficiency outcome. For a complete report, see our website at www.pvsd.ca under Plans and Reports for our 20162017 Community Report – Supplementary Information.

Did you know?
In 2016-2017, maintenance staff completed installation of approximately 1,200 light occupancy sensors in buildings
across the school division. The sensors will conserve energy and reduce costs.
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•	Prepared and implemented an efficiency agenda for 2016-2017 with savings totaling $2M, easing the budget impact on
students and school operations. Highlights include:
- Information technology related savings of $1M resulting from successful tenders for laptops, servers and switches,
refining specifications, converting six schools to multi-area SIP (session initiation protocol) phone lines and doing more
work in-house rather than contracting.
- Seven tenders resulted in combined savings of $367K.
- Completed energy efficiency audits at five schools through SaskPower that will provide a blueprint for actions next year.
- Reduced travel costs and more efficient use of fleet vehicles and video conferencing.
	Cumulative efficiency related savings for the period 2012 to 2017 total more than $12.6M ($2.9M in annual,
ongoing savings).
•	Completed work relating to the role of the educational assistant (EA), including a refresh of the EA job description.
•	Implemented a new formula for allocating EA FTE to provide greater stability in EA allocations within schools. Movement
of EAs within the system remained high in 2016-2017 due to changes in student numbers resulting from a system-wide
review of intensive needs caseloads. Student caseloads and resulting staff movement are expected to stabilize in
2017-2018 and will continue to be monitored closely.
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The Education Sector Strategic Plan Outcomes
Provincial K-12 Education Sector – Level 1

Prairie Valley School Division – Level 2

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

Short-term

Long-term

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

NA

NA

79%

80%

80%

TBD

90% (2020)

NA

NA

84%

88%

84%

NA
NA
NA
NA
NA

98%
92%
91%
94%
95%

97%
94%
90%
94%
95%

91%
85%
68%
86%
81%

97%
92%
90%
94%
94%

95%
90%
80%
90%
90%

NA
NA

89%
NA

80%
NA

100%
77%

100%
92%

100%
100%

By June 30, 2020, children
aged 0-6 years will
be supported in their
development to ensure that
90% of students exiting
Kindergarten are ready
for learning in the
primary grades.
Per cent of students demonstrating
appropriate development
Early Years Evaluation domains:
• Awareness of Self
• Social Skills
• Cognitive Skills
• Language
• Physical Development
(source is Early Years Evaluation data)

Improvement Targets
By June 2018, 75% of Pre-K
and K educators will have
a minimum early childhood
education in-service /
professional development as
reported through the Pre-K
and K Annual Report.
• Pre-K
• Kindergarten

TBD
NA

TBD
NA

TBD
NA

76%
NA

TBD
TBD

NA
NA

75% (2018)
75% (2018)

(source is PVSD)

Along with performance targets, the 2016-2017 Strategic Plan Update includes a series of action items – the specific steps we
committed to take that will help to achieve the outcomes in our plan. The bullets to the right provide a report on some key actions
related to the early years outcome. For a complete report, see our website at www.pvsd.ca under Plans and Reports for our
2016-2017 Community Report – Supplementary Information.

Did you know?
550 students and staff from 14 Prairie Valley schools attended STEAM 2017, held in conjunction with the CanadaWide Science Fair. STEAM promotes the interconnectedness of science, technology, engineering, arts, and mathematics.
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•	Offered an average of eight family engagement activities per school including theme nights/events, outdoor and indoor
physical activities, student performances and field trips.
•	Speech-language pathologists supported Kindergarten teachers and identified language goals tailored to classroom needs in
all 30 schools offering Kindergarten.

Did you know?
In 2016-2017, nine schools had functioning gay-straight alliances and 14 schools were in the phase of implementation.

Prairie Valley School Division • 2016 - 2017 Community Report

31

Prairie Valley School Division Local Priorities

Prairie Valley School Division Local Priorities

Prairie Valley School Division – Level 2

Prairie Valley School Division – Level 2

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

Students report in Our SCHOOL:
• Positive relationships at school
• Value school outcomes
• Make effort at school

79%
85%
80%

78%
79%
79%

80%
80%
80%

79%
85%
83%

78%
86%
84%

85%
90%
90%

Student Attendance

90%

89%

90%

90%

92%

92%

Students will demonstrate
skills, knowledge and
competencies in:

Students will demonstrate
respect, responsibility and a
commitment to learning.

• Science
		 - Grade 7
		 - Grade 5

90%
NA

83%
NA

84%
NA

90%
NA

NA
89%

NA
85%

• Treaty Essential Learnings (TEL)
		 - Grade 4
		 - Grade 7
		 - Grade 10

97%
86%
NA

97%
87%
69%

98%
88%
67%

96%
92%
77%

95%
NA
82%

98%
NA
80%

Along with performance targets, the 2016-2017 Strategic Plan Update includes a series of action items – the specific steps we
committed to take that will help to achieve the outcomes in our plan. The bullets below each table provide a report on some
key actions related to the science and TEL outcome. For a complete report, see our website at www.pvsd.ca under Plans and
Reports for our 2016-2017 Community Report – Supplementary Information.
•	Fourteen schools held local science fairs and 148 students attended the regional science fair held at Lumsden High School
in April 2017. Four students proceeded to the Canada-Wide Science Fair in Regina.
•	Five hundred fifty students and staff from 14 Prairie Valley schools attended STEAM 2017, held in conjunction with the
Canada-Wide Science Fair in Regina from May 18 to 20, 2017. The intent of STEAM was to engage and promote the
interconnectedness of science, technology, engineering, arts and mathematics. Six schools facilitated interactive STEAM
booths and displays, including a very strong First Nations and Métis focus.
•	Professional development activities offered this year included safety, inquiry and coding related sessions, many through
STEAM 2017.
•	Revitalized the treaty catalyst teacher model, provided professional development and reviewed the new treaty education
curriculum.

•	34 of 39 schools met the system target of attaining at least level two of the positive behavioural intervention and supports
(PBIS) implementation ladder:
		 - 37 schools had universal problem-solving teams
		 - 35 schools had regular meetings that included cool tools and strategies
		 - All 39 schools initiated and monitored the pre-referral process
		 - 34 schools ensured school values and norms were posted in each classroom and could be named by staff and students
• Fourteen schools exceeded the target - 10 schools were at level three and four schools were at level four.
• All schools met regularly to address student behaviour concerns identified through analyzing their data.
• All 39 schools included Our SCHOOL data in their LIPs and included actions to target areas of deficiency.

Instructional team coaches
attend a training session to build
skills and capacity in the areas
of literacy support, collaboration
and leadership.
Prairie Valley invited SCCs, parents and guardians to hear a presentation by
an educational technology and media expert from the University of Regina.
The session featured information to help parents protect and support
their children, including the prevalence of cyber-bullying and its effects on
children, families and schools.
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Prairie Valley School Division – Level 2

Prairie Valley School Division – Level 2

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

85%

83%

85%

91%

84%

93%

73%

69%

72%

80%

76%

83%

• Balcarres Community School
		 - Grade 6 to 12 retention rate

83%

78%

88%

84%

84%

88%

• Fort Qu’Appelle Elementary
and Bert Fox Community
High School
		 - Grade 6 to 12 retention rate

84%

84%

85%

79%

81%

83%

Students will learn in safe and
inclusive environments.

High school programming will
be current, rigorous and relevant.

Students report in Our SCHOOL:
• Sense of belonging
• Feel safe at school

Retention rates
• Greenall High School
		 -	Grade 8 from associate
schools into Grade 9 at GHS

76%
86%

75%
88%

74%
88%

75%
72%2

74%
70%

80%
80%

•	Established a gender and sexual diversity (GSD) leadership team, which met three times and developed a deep
understanding of GSD. Some members started the conversation with their staff and students and some facilitated GSD
presentations in their communities (e.g. Lumsden and Whitewood). Nine schools have developed alliances for gender and
sexual diversity and 14 other schools began discussions. GSD presentations, in partnership with fYrefly, took place with
middle level students in Lumsden Elementary, Clive Draycott, Vibank, South Shore and Cupar schools.
•	Completed phase one of a nutrition services review, consisting of collection and analysis of a baseline inventory of services
and facilities at each school. Based on the analysis completed, we:
		 -	Identified four schools for food services enhancements in 2017-2018: Whitewood, Broadview, Lipton and Kelliher (added
0.5 FTE nutritional assistant each).
		 - Updated job descriptions and working conditions for nutritional assistants and planned professional development.
		 - Improved the process for managing and monitoring public health licenses.
		 -	Added three facility upgrade projects into the 2017-2020 Preventive Maintenance and Renewal Plan: Whitewood, Lipton
and Broadview.
		Phase 2 will proceed in 2017-2018, including development of subsequent groupings of schools targeted for food service
enhancements over the next several years, a comprehensive administrative procedure on student nutrition services and
ongoing professional development and communication for nutritional assistants.

2

Note that the composition of the questions changed in 2015-2016, therefore previous years’ results are not comparable.

École White City School students participated in the “blanket exercise”,
taking on the roles of Indigenous peoples to learn about Canadian
history. They were directed by facilitators from Bert Fox Community
High School.

• Lumsden High School
		 -	Grade 8 from associate
schools into Grade 9 at LHS

•	More than 900 Prairie Valley students participated in Regina District Industry Education Council (RDIEC) programs.
All high schools participated in at least one RDIEC program.
•	Sixty-nine students registered for distance learning courses. Of the 78 courses approved, 62 courses were passed,
two were failed, two were withdrawn without penalty and 12 courses were incomplete.
•	Fifty-two students from 13 high schools participated in the English 100 U of R accelerated program, a decrease from
62 students in 2015-2016.
•	In 2016-2017, 21 students enrolled in dual credit French through the U of R and six students earned dual credits
through Saskatchewan Polytechnic.

Did you know?
519 of 566 Grade 12 students who were eligible to graduate at the start of the school year graduated in June 2017,
a 92% one-year graduation success rate. Nine of 18 schools showed improvement in their one-year graduation
rate as compared to the previous year and four schools graduated 100% of their Grade 12 students.

2
34

Prairie Valley School Division • 2016 - 2017 Community Report

Prairie Valley School Division • 2016 - 2017 Community Report

35

Prairie Valley School Division Local Priorities
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Prairie Valley School Division – Level 2
Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

Average # of courses offered

Students will have access to a
variety of:
• Curricular Programs:
		 -	High Schools >250 students
		 -	High Schools 100-250
students
		 -	Small High Schools <100
students

Prairie Valley School Division – Level 2

Average % participating in at least one activity
Grades 1-4

58
43

60
42

59
44

56
41

56
40

NA3

38

35

35

31

33

NA
NA

17
18
15
18

NA4
NA
NA
NA

Average # of opportunities offered
• Extra-curricular Programs:
		 -	All Schools
		 -	K-12 Schools
		 -	Elementary Schools
		 -	High Schools
3
4

15.4
14.4
14.4
20.0

16.4
17.3
14.7
19.4

18.0
19.4
16.5
19.7

16.6
17.9
15.2
18.3

Note that targets are not set for this measure.
Note that targets are not set for this measure.

Prairie Valley Board of Education hosted the annual senates with First Nations and Métis, middle-years and high school students to
engage in meaningful discussions around policies and practices.
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Grades 5-8

Grades 9-12

Grades 1-4

Data below is 2015-2016 actuals

• Extra-curricular Participation:
- Small Schools (<150)
- Medium Schools (151-300)
- Large Schools (>300)
- All Schools

54%
44%
41%
44%

84%
76%
82%
80%

Grades 5-8

Grades 9-12

Data below is 2016-2017 actuals

74%
66%
58%
62%

65%
40%
25%
38%

80%
77%
80%
80%

80%
66%
49%
58%

•	Completed a comprehensive intensive needs program review by an external consultant, resulting in 32 recommendations
in the following areas:
			 - A clarified definition of intensive supports.
			 - A thorough review of each student’s required level of supports.
			 - Refreshed the role and responsibilities of learning supports teachers.
			 - Enhanced professional development and support for learning supports teachers.
			 - A focus on recruiting and retaining qualified learning supports teachers.
			 - Initiated a Learning Supports Strategic Planning Committee to provide advice on learning supports practices.
		 Implementation of the recommendations is underway and will be completed in 2017-2018.
•	Reviewed all students with multiple-supports designation, and students requiring occasional or frequent supports, to
improve consistency among schools. This resulted in a caseload decrease from 697 to 442 students (37 per cent).
•	Reviewed the deployment of school-based learning supports teachers and revised the allocation formula to improve
equity among schools.
•	Focused on certification during the spring staffing process – in 2017-2018, an estimated 53 per cent of learning supports
teachers will be certified (up from 30 per cent in 2016-2017) and another 20 per cent of learning support teachers have
plans in place to achieve certification.
• Reallocated staffing to add an inclusion and complex needs consultant to coordinate programming in 2017-2018.

Did you know?
More than 1,100 Prairie Valley students participated in local science fairs, leading up to the Regional Science
Fair held at Lumsden High School featuring 148 students and 102 projects. Four students and projects moved on to
represent Prairie Valley School Division at the Canada-Wide Science Fair held at the University of Regina in May.
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Prairie Valley School Division – Level 2

Prairie Valley School Division – Level 2

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

89%

87%

88%

87%

87%

90%

3.6%

2.2%

.87%

.49%

1.76%

NA

Employees will be highly skilled,
diverse and engaged.
• Vacancies filled by internal
applicants
• Employee turnover rate
• Employee sick days

Transportation services will be
safe, efficient and effective.
42%

34%

61%

66%

75%

NA5

6%
6.5

10%
9.3 days

8.3%
13.9 days

8.0%
11.3 days

8%
9.3 days

NA
NA

• Initiated phase two of WILO, A Week in the Life of…., consisting of:
		 -	Held school-based staff meetings to identify issues and distractions affecting educational assistants, teachers and schoolbased administrators.
		 -	Held six regional meetings collaboratively facilitated by senior administration and Prairie Valley Teachers Association
executive to hear and compile school level data.
		 -	Analyzed data from regional meetings and developed an action plan consisting of 23 actions addressing 12 issues and
distractions. Seventeen of the 23 actions were completed (five were either carried over to 2017-2018 or are items for
ongoing attention with no completion date and one was determined to be outside of the scope of the WILO project.)
•	Surveyed all teachers to gather information on technology requirements, preferences and assessments of current laptops.
This information was compiled and three laptops with different configurations were distributed to various schools to test and
provide additional feedback. The consensus feedback was used as the basis for the spring 2017 laptop tender.
•	Held a focus group of school-based support staff to develop content and delivery mechanisms for professional development
opportunities in 2017-2018. Involving teachers in the planning and design of system-wide professional development will be a
priority for 2017-2018
•	Developed a new professional development page on InSite to improve access to information for staff. Enhanced
communications about professional development opportunities will continue in 2017-2018.

5

•R
 ide time of 45 minutes or less
one way
•P
 ercentage of busing days
cancelled

•	Pursued various methods to recruit new drivers including InTouch newsletter and inserts, division and school websites
and rural municipality websites. Targeted areas of driver shortage remained, which resulted in route cancellations
therefore ongoing efforts are required. Areas with shortages vary, but the following areas consistently experienced
shortages over the year: Lipton, McLean, Qu’Appelle, Regina Beach, Vibank, White City, Kelliher, Sedley and Lumsden.
•	Completed a review of the training process for new school bus drivers. In consultation with driver trainers, and
considering comments received from newly hired drivers, we developed a more comprehensive training process that
provides further knowledge to new bus drivers to help position them for success as school bus drivers.

The School Division will meet
high standards of financial and
management accountability.
• Balanced budget
• Unqualified Auditor’s Report
• Net financial assets surplus
• Legislative compliance Audit

3
3
3
3

3
3
7
3

3
3
7
3

3
3
7
3

7
3
3
3

7
3
7
3

Note that targets are not set for this measure.

Prairie Valley School Division’s educational assistants (EAs) participated
in an academy on supporting students with intensive needs called
“Building the Foundation”. This academy consists of three sessions
held throughout a year and was developed with Southeast College in
response to requests from EAs and parents. Within the next two years,
all EAs will complete the course. In addition, six teachers are being
trained as trainers of the academy for future implementation.

2
38

Prairie Valley School Division • 2016 - 2017 Community Report

•	Prepared revenue and expense forecasts on a quarterly basis for the first half on the year and monthly thereafter and
provided quarterly financial updates and public accounts to the director and Board that are posted at www.pvsd.ca.
•	Tracked spending variations from the 2016-2017 budget plan carefully so that areas of surplus could be internally
reallocated to meet other pressures, where required, and surpluses used to offset budget pressures. In-year
management was sufficient to move from a planned $1.6M operating deficit to a $627K deficit for the year.
•	Completed the second cycle of school financial audits; 19 schools were reviewed during the year. Results and
recommendations were provided to school administrators to address any deficiencies. Audit findings were also provided
to superintendents of education and to the Audit and Risk Management Committee.
•	Completed a follow up audit of staffing processes to gauge progress in addressing previous recommendations.
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Prairie Valley School Division – Level 2

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

Baselines

Actuals

Actuals

Actuals

Actuals

Targets

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

2012-13

2013-14

2014-15

2015-16

2016-17

2016-17

NA

76%

100%

100.0%

100%

100%

NA

71%

78%

98.7%

100%

100%

NA

75%

89%

99.6%

100%

100%

NA

85%

93%

98.4%

99.9%

99.9%

Buildings and technology will
be safe and functional.
School staff are:
• Satisfied with school
cleanliness
• Satisfied with maintenance/
renovations
Schools and caretaking staff meet
or exceed standard cleanliness
inspections conducted twice
per year:
• Percentage of schools achieve
a 5 out of 6 score on cleanliness
inspections
Timeliness of facility maintenance
service (% of tickets closed within
target timeframes):
• Emergency requests
(target = 1 day)6
•H
 igh priority requests
(target = 5 days)
•R
 outine requests
(target = 10 days)

61%

69%

74%

71%

79%

80%

73%

62%

70%

70%

78%

80%

NA

NA

NA

91.9%
(34 of 37)

95%
(35 of 37)

100%

2.8 days

59%

82%

100%

100%

100%

8.7 days

51%

72%

98%

100%

90%

18.8 days

72%

81%

80%

85%

90%

•	Completed phase one of a refreshed long-term facilities master plan involving eight schools (Broadview School, Dr. Isman
Elementary School, Wolseley High School, Fort Qu’Appelle Elementary Community School, Bert Fox Community High
School, Milestone School, Montmartre School, and Whitewood School).
•	Completed analysis of current safety planning and emergency response processes, researched approaches in other
jurisdictions and held focus group meetings with school-based administrators. Priorities are refinement of school safety
plans and revisions to the Emergency Response Guide and Critical Incident Manual. We plan to adopt the Incident
Command System protocol and will deliver professional development to school-based administrators, and other senior staff
and coordinators in fall 2017. There will be some carryover of this work into the 2017-2018 school year.
•	SaskPower completed energy utilization assessments at five buildings in late December/April providing a level one
(ASHRAE) American Society of Heating, Refrigerating and Air-Conditioning Engineers report and recommendations on
efficiencies. Short-term energy efficiency strategies included installation of occupancy sensors at all facilities, LED lighting
and temperature setbacks. Implementation of the facility-specific SaskPower recommendations will proceed in 2017-2018.

6

The 2012-2013 baseline values show the average time to complete service requests. The 2013-2014 Actuals and subsequent targets are stated as a percentage of the
time that ticket closing targets were met, by priority level. As of 2015-2016, the target times were shortened from [Urgent = 1 day; High = 5 days and Medium = 20 days]
to [Emergency = 1 day; High = 5 days; Routine = 10 days].
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Timeliness of information
technology service (% of tickets
closed within target timeframes):
• Emergency requests
(target = 3 hours)
• High priority requests
(target = 1 day)
• Medium priority requests
(target = 3 days)
• Low priority requests
(target = 5 days)

•	Issued and awarded a tender for this year’s laptop, server and desktop purchases. Fourteen schools received technology
upgrades over July and August 2017 and all schools received a refresh of iPads for students with intensive needs. Teacher
and school-based administrator laptops were refreshed in May 2017.
•	Upgraded VoIP and paging systems in five schools. One school was deferred until the 2017-2018 school year due to fiscal
restraint measures.
•	Upgraded all SaskTel 10 Mbps sites to the new minimum standard of 25 Mbps over the 2016-2017 school year. These
upgrades were done over an eight month period rather than the original timeline of 18 months and were completed in
April 2017.
•	Continued to work on the various recommendations outlined in the 2015 IT Security Roadmap:
- Updated IT security policies to include social engineering and social media
- Formed an IT security steering committee and charter and held meetings on a quarterly basis
-	Defined an internal risk assessment process. This process was used to review our student information and financial
systems over the 2016-17 school year. Risk assessment results were reviewed at quarterly IT steering committee
meetings. A schedule was created with timelines to complete this assessment on remaining internal applications in
priority order.
•	Held several security awareness training sessions throughout the year for Education Centre staff and school-based
administrators and provided a series of security videos to school-based administrators to view with their staff in August
during school start-up staff meetings. Periodic internal tests will be performed to measure the success of the training,
identify additional training topics and serve as a method to continue to raise awareness of security threats.

Did you know?
In 2016-2017, IT staff completed bandwidth upgrades, bringing
all schools to a minimum bandwidth allocation of 25 Mbps.
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2016-2017 Infrastructure Report

2016-2017 Provincial
Comparative Results

A number of capital and other infrastructure improvements were completed during 2016-2017. A list of projects
appears below.

The Ministry of Education requires all school divisions to report on a standard set of student achievement indicators.
The data for the indicators is collected and compiled by the Ministry and provided to school divisions for inclusion in
our annual reports. The table below summarizes the 2016-2017 results for Prairie Valley School Division as compared
to the provincial results, which includes the results of all 28 school divisions. Green shading indicates where Prairie
Valley results are higher than the provincial average.
Indicator

School

Project

Description

2016-2017 Cost

Capital Project Expenditures
Greenall High1

Servery

Renovate and modernize the practical and applied arts foods
and commercial cooking spaces and servery spaces to
address programming, operating and nutrition deficiencies
(cost includes equipment).

Busses and Other Vehicles

188,465

1,311,761

Prairie Valley Results

Provincial Average

74%

74%

- FNM

50.0%

52.9%

- Non-FNM

79.1%

79.6%

On-time (3 year Graduation Rate)

86%

76%

Cupar

Roof Repair

Re-shingled end of life roof

- FNM

54%

43%

Cupar

Replaced multiple sidewalks and entrance pads

42,581

- Non-FNM

92%

85%

Replace
Sidewalks

Dr. Isman

Gym Floor

Replaced end of life gymnasium floor

34,087

Extended-time (5 year) Grad Rate

92%

84%

Greenall

Renovated student gym change rooms and showers

83,649

- FNM

64%

60%

Change Room
Showers

- Non-FNM

97%

90%

Greenall

Washroom

Renovated northeast student and staff bathrooms

131,292

Grenfell High

Gym Change
Rooms

Renovated student gym change rooms and showers

126,479

Washrooms

Renovated student central wing bathrooms

80,943

Grade 3 Reading at or above Level

Furniture and Equipment

728,108

Computer Hardware and Audio/Visual Equipment

2,142,647

Total Capital Expenditures

$

4,370,981

$

101,682

Non-Capital Project Expenditures

8 or more credits (Grade 10-12)

70%

61%

- FNM

50%

31%

Indian Head High

- Non-FNM

75%

71%

James Hamblin

Roof Repair

Replaced gymnasium roof

61,224

Kelliher

Washroom

Renovated student north west bathrooms

73,153

Lipton

Roof Repair

Replaced end of life hail damaged roof (excluding gym)

78,891

Lumsden Elementary

Roof Repair

Replaced two east-central end-of-life roof sections

37,671

Milestone

Concrete

Replaced damaged unsafe concrete walkway at junior school

36,595

Montmartre

Concrete

Replaced damaged unsafe concrete walkway on south side
of school

24,379

Montmartre

Gym Floor

Replaced gymnasium floor, addressed stage safety- access
issues, drapes and acoustics

102,613

8 or more credits (Grade 10)

88%

70%

- FNM

61%

34%

- Non-FNM

96%

84%

Average Final Marks – Selected Courses
- ELA A10

72.3%

73.3%

- ELA B10

73.4%

73.0%

- Science 10

73.5%

72.3%

North Valley Elementary

Sidewalk

Replaced damaged concrete walkway

- Math WA 10

69.9%

72.8%

North Valley High

Roof Repair

Repaired multiple end of life roof sections

- Math F/PC 10

72.2%

72.9%

Pilot Butte

Gym

Replaced gymnasium floor

- ELA 20

73.7%

74.7%

Sedley School

Roof Repair

Repaired multiple roof sections

- Math WA 20

67.6%

67.4%

Vibank

Sidewalk

Replaced damaged concrete walkway

30,047

- Math F/PC 20

74.6%

73.8%

Whitewood

Sidewalk

Replaced damaged concrete walkway and pads

62,602

Early Years Evaluation -Tier 1

84%

80%

Wolesley High

Roof Repair

Replaced end of life roof

155,116

- FNM

61%

58%

Various schools

Painting and
flooring

Painting at Indian Head High, Pilot Butte and Bert Fox.
Flooring at North Valley High, James Hamblin and Grenfell High

240,470

- Non-FNM

87%

84%

Various schools

Various projects

Various maintenance and small renovations projects

103,903
62,633
146,147

116,610
1,963,064

Total Capital Expenditures
1
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30,297

Total Non-Capital Project Expenditures

Green shading indicates Prairie Valley results that are higher than the provincial averages.
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$

$

6,334,045

This project were largely completed in 2015-2016 but part of the cost and work was incurred in 2016-2017.
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2016-2017 Financial Report
The Division’s leadership is committed to responsible stewardship of the public funding allocated to the Division by
the Ministry of Education and other sources. In fiscal 2016-2017, Prairie Valley School Division recorded an actual
deficit of $627,000, is a $1.0M improvement over the budgeted deficit of $1.62M.

Revenues
The Division received revenues totaling $105.5M in 2016-2017, a decrease of 1.1 per cent over 2015-2016 actual
revenues and an increase of $1.0M over the 2016-2017 budgeted revenue. This increase is due to:
• Combined higher total Ministry of Education operating grants and property tax revenue

STATEMENT OF FINANCIAL POSITION
as at August 31, 2017					

Financial Assets
Cash and Cash Equivalents

2017

2016

$

$

974,339

933,606

Accounts Receivable

28,011,483

23,606,811

Total Financial Assets

28,985,822

24,540,417

Liabilities
Bank Indebtedness

5,423,042

488,664

Accounts Payable and Accrued Liabilities

4,124,172

5,355,973

15,071,045

16,200,675

• An increase in capital grants related to an in-year increase in preventative maintenance and repair (PMR) funding

Liability for Employee Future Benefits

1,009,400

844,700

• Higher than estimated other revenues for miscellaneous reimbursements and other revenues

Deferred Revenue

1,633,156

1,900,244

27,260,815

24,790,256

• In-year third-party grant funding
• Offsetting revenue decreases were due to:
		 - Lower than estimated tuition revenues as a result of lower than projected on-reserve student enrolments
		 - Lower than estimated school generated funds, offset by matching expenses

Expenditures
The Division incurred operating expenditures of $106.1M, an increase of 1.7 per cent from 2015-2016 actual
expenditures and consistent with 2016-2017 budgeted expense. Although total expenses were consistent with
budget, there are variances between categories attributable to: higher than estimated salary and benefit pressures
for substitute support staff, building operating costs such as utilities and minor renovations, higher than projected
amortization of capital assets, increased attendance at board events and expenses related to grants received in-year
that were not known during budget preparation. Increases were offset by savings in administrative and support staff
due to vacancy management, savings from lower than projected fuel costs and savings in supplies and services,
professional development and travel costs due to internal expenditure restraint measures.

Long-Term Debt

Total Liabilities
Net Financial Assets (Net Debt)

1,725,007

(249,839)

Non-Financial Assets
Tangible Capital Assets

118,501,570

121,122,382

Inventory of Supplies for Consumption

335,857

291,408

Prepaid Expenses

498,373

523,732

Total Non-Financial Assets

119,335,800

121,937,522

Accumulated Surplus

121,060,807

121,687,683

In 2016-2017, as in previous years, Prairie Valley School Division’s single largest expense was Instruction,
which includes salaries and benefits for teachers and other staff who work with students, resource materials
and classroom supplies.
Capital expenditures for the year totaled $4.4M.

Did you know?
From 2012-2013 through 2016-2017, the Division achieved cumulative savings of $12.6M in internal efficiencies
in technology, program delivery structures, facility consolidations, central purchasing and staff travel. These savings
help to ease budget impacts on students and school operations.
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Facilities staff took part in a caretaker
training session to provide service and
support to the caretakers.

Pictured is summer student Matt
McCaw trimming grass at Indian Head
Elementary School.

The Fort Qu’Appelle Elementary
School Playground was completed in
2016-2017. The new playground has
accessibility for all students as well as a
swing for students with special needs.
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List of Schools

STATEMENT OF OPERATIONS AND ACCUMULATED SURPLUS FROM OPERATIONS				
as at August 31, 2017					

2017
Budget

2017
Actual

2016
Actual

$

$

$

REVENUES

There are 39 schools in Prairie Valley School Division located in 32 communities.
Schools
Arm River Colony School
Balcarres Community School

Location

K-12

Arm River Colony

PreK-12

Balcarres

Property Taxation

40,420,236

46,005,100

41,933,898

Grants

53,540,398

49,502,964

54,134,870

Tuition and Related Fees

6,409,375

5,597,790

6,050,508

School Generated Funds

2,730,856

2,607,088

2,836,928

Complementary Services

660,000

661,920

660,000

Cupar School

-

150,000

150,000

Dr. Isman Elementary School

K-6

Wolseley

695,000

955,478

922,226

École White City School

K-8

White City

104,455,865

105,480,340

106,688,430

Edenwold School

K-6

Edenwold

External Services
Other
Total Revenues

Balgonie Elementary School
Bert Fox Community High School
Broadview School
Clive Draycott School

Emerald Ridge Elementary School
Fort Qu’Appelle Elementary Community School

EXPENSES
Governance
Administration

575,831

787,719

726,583

4,513,861

4,281,500

4,337,784

Instruction

73,617,691

72,847,516

71,381,967

Plant

11,828,230

12,540,582

12,664,384

9,496,645

9,331,695

9,003,863

Tuition and Related Fees

62,000

217,266

65,417

School Generated Funds

2,670,575

2,532,841

2,721,262

Complementary Services

2,611,808

2,572,193

2,526,313

-

150,000

150,000

700,141

845,904

728,073

106,076,782

106,107,216

104,305,646

Transportation

External Services
Other Expenses
Total Expenses
Operating (Deficit) Surplus for the Year

(1,620,917)

(626,876)

2,382,784

Greenall High School
Grenfell Elementary Community School
Grenfell High Community School
Indian Head Elementary School
Indian Head High School
James Hamblin School
Kelliher School
Kennedy-Langbank School
Kipling School
Lajord Colony School
Lipton School
Lumsden Elementary School
Lumsden High School

K-8

Balgonie

8-12

Fort Qu’Appelle

PreK-12

Broadview

K-8

Bethune

K-12

Cupar

K-8

White City

PreK-7

Fort Qu’Appelle

9-12

Balgonie

PreK-6

Grenfell

7-12

Grenfell

PreK-6

Indian Head

7-12

Indian Head

K-9

Qu’Appelle

PreK-12

Kelliher

K-8

Kennedy

PreK-12

Kipling

K-12

Lajord Colony

PreK-12

Lipton

PreK-8

Lumsden

9-12

Lumsden

K-8

McLean

Accumulated Surplus from Operations, Beginning of Year

121,687,683

121,687,683

119,304,899

McLean School

Accumulated Surplus from Operations, End of Year

120,066,766

121,060,807

121,687,683

Milestone School

K-12

Milestone

Montmartre School

K-12

Montmartre

Please go to www.pvsd.ca under Publications to see the complete 2016-2017 Auditor’s Report and Financial Statement.

North Valley Elementary School
North Valley High School
Pense School
Pilot Butte School
Robert Southey School
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Grades

K-6

Neudorf

7-12

Lemberg

K-8

Pense

PreK-8

Pilot Butte

K-12

Southey

Sedley School

K-8

Sedley

South Shore School

K-8

Regina Beach

Did you know?

Stewart Nicks School

K-8

Grand Coulee

Schools and SCCs fundraised a total of $772K in 2016-2017 to supplement and enhance educational programs
and learning opportunities for students. To facilitate fundraising within school division policy and parameters, we
created an inventory of grant funding opportunities last year, posted on InSite, for use by staff members and SCCs.

Whitewood School
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Vibank Regional School
Wolseley High School

K-12

Vibank

PreK-12

Whitewood

7-12

Wolseley
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2016-2017 Extra-curricular
Awards/Achievements
Fine Arts

Athletics

•	A total of 24 drama productions were held, with 15
high schools and nine elementary schools delivering
one. Drama clubs performed a variety of plays and
musicals including Alice in Wonderland, Sister Act,
Rumpelstiltskin.

•	Basketball – Lumsden High School senior girls
won the SHSAA 3A gold medal.

•	16 one-act plays were produced by schools around
the Division.
•	Prairie Valley hosted regional drama festivals in Kelliher,
Indian Head and Milestone. Kelliher and Indian Head
schools each won best overall production in their
regions for their performance of “The Bright Blue
Mailbox Suicide Note” and “Goodbye Marianne”,
respectively.
•	Students from Greenall won 13 awards at the
Saskatchewan Drama Festival in May. Students
from Indian Head High School and Kelliher School
also attended.
•	Milestone School hosted the Division’s first-ever
improv competition.

•	Football
-	Lumsden High School won gold in nine-person
football.
-	Robert Southey School won silver in six-person
football.
•	Golf – Bert Fox Community High School girls team
won bronze.
•	Volleyball
-	Lumsden High School senior girls won SHSAA 4A
provincial gold.
-	Kipling senior girls and Montmartre senior boys
received SHSAA sportsmanship awards.
• Track & Field
-	Junior Girls Gold:
		 Kaitlyn Harrison (LHS) 800 M, 1500 M, 3000 M
		 Christina Andrews (NVHS) Javelin
		 Ally Kosteniuk (Greenall) Tetrathlon
- Senior Girls Gold:
		 Skylar Smith (NVHS) 400 M
		 Joely Welburn (Greenall) High Jump

Vibank Regional School
hosted a children’s
theatre and over 40
students participated
in the performance of
Rumpelstiltskin.

-	Midget Boys Gold
		 Carter Thurman (Greenall) Pole Vault
•	Archery – 53 students from six PVSD schools –
Balcarres, Bert Fox, Cupar, Grenfell, Indian Head
and Lipton – travelled to Edmonton to compete in
the National Archery in Schools (NASP) National
Competition.

Clubs
Science Fair / STEAM
•	550 students and staff from 14 Prairie Valley schools
attended STEAM 2017, held in conjunction with the
Canada-Wide Science Fair. Four Prairie Valley students
won awards at the regional science fair, earning them
a spot at the Canada-Wide Science Fair. Zoey Farago,
a student from Lumsden High School, won Best in Fair
for her project on sleep deprivation.
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•	There was a unique variety of clubs including sign
language, gay-straight alliance, chess, cooking,
gardening, Lego®, environment, fitness, sewing,
yearbook and arts and crafts.
•	Grenfell High Community School’s Global Awareness
Club attended We Day in Saskatoon. In the past school
year, they organized a food drive, planted a community
garden and volunteered at a personal care home each
week. Their passion for their volunteer work was
featured in an article in the Star Phoenix.
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